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Scoring the Biographical
Since the work of Goldsmith (1922) , the biographical information blank (BIB) has been successfully used to predict a wide variety of criteria. At a conference conducted solely for the discussion of biographical data, Henry (1966) concluded that &dquo;with very few exceptions it (BIB) has been found to be the best single predictor of future behavior where the predicted behavior is of a total or complex nature&dquo; (p. 248 The BIB has many potential advantages over traditional prediction instruments. According to Guion (1965) , there are two clear advantages. The first is that it is a relatively inexpensive instrument. After it has been developed and scored, continued use involves little expense to the organization. The second is that it is less likely to be distorted than other personality inventories. It is difficult for the applicant to fake his or her responses in such a manner as to make himself or herself &dquo;look good&dquo; (Kavanagh & York, 1972) . Responses to verifiable items are surprisingly accurate (Cascio, 1975; Keating, Patterson, & Stone, 1950; Mosel & Cozan, 1952) .
The BIB also augments traditional selection techniques. Owens and Henry (1965) concluded that the BIB is an extension of the application blank (which has already gained wide acceptance by organizations) and that it relates directly to traditional selection techniques. Dunnette, Kirchner, Erickson, and Banas (1960) England (1971) and can be traced back to the &dquo;vertical percent&dquo; method of Stead and Shartle (1940) . This technique was based on tables developed by Strong (1926 (Miner, 1965) and the Picture Arrangement Test (Tompkins & Miner, 1957 England's (1971) procedure. For each alternative in the BIB, the percentage of each of the two criterion groups responding to that alternative was found and the difference between those two percentages ~~.i~~-lated. A net weight was assigned to that difference based on Strong's (1926) (1957) . Weights were assigned to items based on the frequency with which they were responded to in the total applicant sample. A weight of 0 was assigned to an item if it was responded to by 30% or more of the applicants. A weight of I was assigned to items that were responded to by 15% to 30% of the applicants, and a weight of 2 was assigned to those items that were responded to by less than 15To of the applicant. Alternatives that logically implied a negative connotation with respect to sales performmance were given a negative weight; otherwise, Of the 92 salespersons included in the validation sample, 54 left sales positions at some time during the study. 'The terminal ratings of these persons was used as the criterion for similar chisquare analyses. Neither the vertical nor horizontal percent method was statistically significant. In fact, for both, the actual hit rate was less than the expected (chance) hit rate. For the rare score method, the hit rate of 63~'o correct classifications against chance expectancy of 52% Downloaded from the Digital Conservancy at the University of Minnesota, http://purl.umn.edu/93227. May be reproduced with no cost by students and faculty for academic use. Non-academic reproduction requires payment of royalties through the Copyright Clearance Center, http://www.copyright.com/ T h e r e are several implications for these findings. First, this study presented one of the few attempts where different biographical information blank weighting techniques were compared. In earlier studies that did compare weighting techniques (McGrath, 1960; Scollay, 1956) (Dunnette et aL, 1960; Wernimont, 1962 
